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Name of Fieldwork Activity:

Content of the Activity:

This fieldwork engages with Global Majority doctoral alumni through semi-structured 
walking interviews to understand the embodied and lived experiences of navigating routes 
out of the doctorate. The option for online interviews will also be available for those no longer 
local to the university. The interviews aim to elicit qualitative data that consider participants’ 
career aspirations, both before and after completing their doctorate, with attention paid to 
the real and perceived barriers faced by global majority alumni. The interviews will add a vital 
dimension to the Routes Out Action Research Team considering perspectives ‘beyond’ the 
institution. 

Birmingham City University Alumni Interviews 

Output Output description
1 Report on pathways for Global Majority PGRs, including employer 

progression routes
17 Recruitment report, including set of principles and checklists for employers 

– co-produced with Global Majority PGR students
18 Inclusive workforce development strategy for the region developed

19 Allies, Coaches and Mentors Hub created

Design:

Facilitation Plan: Describe the planned approach for facilitating the 
fieldwork, including a structure (e.g., introductions, question themes and 
prompts, role of the moderator and any physical or virtual prompts or 
stimuli to be used).

Research Statement (50-100 words): Summarise the fieldwork activity, 
including information about target groups. This will be used as part of 
promoting fieldwork. Please draft in appropriate terms.

Contribution to project outputs: Confirm outputs in the table 

These interviews engage with completed global majority doctoral researchers to 
understand the real and lived routes out of the doctorate. They are underpinned by three 
foci: 1) interviewee’s current employment scenarios, 2) looking back to consider the 
support, barriers and aspirations until the present point and 3) looking forward to consider 
the support, barriers and aspirations in the future. The questions are structured in this 
order, rather than chronologically since completion, to enter the discussion via the present 
as a springboard to look backwards and forwards as a point of critical reflection. Whilst not 
explicit in the questions themselves, they are framed throughout specifically in terms of the 
Global Majority experience. 

The interviews will last for one hour and will be semi-structured to allow for intersecting 
themes to emerge through discussion based on the questions below. Whilst all questions 
outlined below will be covered, it is vital that the interview format is not overly rigid and, 
if necessary, the questions are approached in the order that the conversation takes them 
to enable agency, openness and further insights from participants. “Routes Out” of the 
doctorate are inherently non-linear (see for example, Tupper and Ellis’s ‘The Squiggly 
Career’, 2020) and it is envisaged that such an approach will be able to further bring such 
entangled experiences to the fore. 

The interviews will ideally take the form of “walking interviews”, drawing on the breadth 
of literature that supports their ambulatory nature as allowing for embodied knowledge 
and lived experience to emerge more authentically and readily through the act of walking. 
Participants will be offered an online alternative to account for the fact that alumni may no 
longer be local to the university; they will still be approached in the same semi-structured 
way to ensure a similar depth of qualitative information can be elicited. 

Each interview will begin with an introduction from Dr Bah, along with a short overview of 
the purpose of the interview, themes discussed and semi-structured approach (framed 
depending on whether it will be a walking or online interview). 

Interview questions: 

1.	 Tell me about your doctorate: What was your thesis title? When did you undertake your 
study and when did you graduate? 

The current 
2.	 Considering your current employment, what are you doing now and what is your current 

employment scenario?  
Prompts: employed full-time, part-time, zero hours? where are you based now? do you 
have a job title? inside/outside academic/portfolio career. 



3.	 Describe the route(s) towards your current employment and the factors that have 
influenced this journey. 

4.	 What specific barriers have you encountered?  
Prompts: financial? locational? race? psychological? wellbeing? 

5.	 Has having a doctorate (positively or negatively) impacted your access to employment?  

Looking back 

6.	 When you were doing your doctorate what were your professional/career aspirations for 
after completion? 

7.	 Thinking back to your doctoral journey: 
a.	 In what ways were you supported in establishing and realising routes out of your 

doctorate? 
b.	 What do you wish could have happened to support your routes out? Prompts: career 

advice? provided references? advocacy? 

8.	 Where there any specific barriers that you encountered?  

Looking forward 

9.	 Looking forward, what are your aspirations for the future? 

10.	What would support you in realising these future aspirations? 

11.	Do you envisage any specific barriers that you may encounter? 

12.	Thinking about before, during and after your doctorate, what does “routes out” mean to 
you?

Facilitation Plan continued: 

Location: Specify the location(s) where the fieldwork will be conducted, 
including any details about the venue or facilities.

Walking interviews will take place in Birmingham in pre-designated routes across the city 
centre. All in-person interviews will take place in daylight with another member of the team 
present. These interviews will be recorded with BCU handheld devices. A risk assessment 
has been completed for any walking interviews. 

Logistical Requirements: [List any logistical requirements for the 
fieldwork, such as equipment, seating arrangements, refreshments, 
creative resources etc.] 

Online interviews will take place on MS Teams, at a mutually convenient time and date 
given participants may be working and/or in different timezones. These interviews will be 
recorded via Teams.

Delivery team: Identify the members of the research team involved in 
delivery of the fieldwork, along with their roles and responsibilities. 

Dr Sulayman Bah 

Dr Jacqueline Taylor  

Budget: Provide an overview of the budget for the fieldwork, including any 
expenses related to participant compensation, materials, etc.

Incentive vouchers for participants, in line with the project’s budget protocol. 

Delivery Information:


